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ABSTRACT

» The inherent limitation in energy resources and computational power for
sensor nodes in a Wireless Sensor Network, poses the challenge of

extending the lifetime of these networks.

» Since radio communication is the dommant summg activity,
most presented approaches focuse Q ng the number of data
transmitted to the central w

» This can be achieved onmg both on the workstation and the
sensor nod a‘sy ized prediction model capable of forecasting
future %\.

» Thus, enabling the sensor node to transmit only the values that

surpasses a predefined error threshold. This mechanism offers a




EXISTING SYSTEM

» RECENT research reveals the existence of interesting communication patterns [1]

among different participants of different social network platforms.

» These patterns havebeen shown to be useful in predicti ct sales [2]
andstock prices [3]. Compared to a social network, Q considered as
representing connections among people n a corporate network

connects only employees in a blgcorp

»  While participants of a soua c n expressopinions on any issues of
interest, members of ommunlcatlon network are expected to mainly
talk aboutco ﬁ business. Ifhuman communication patternscan be

1a

discove | networks to predict productssales or stock performance,

» one may¥wonder if such patternsalso exist among members in corporate

communication net-work to allow the same to be done.Unlike social networks, in

a corporate communication net-work, e-mails have long been used as a tool for

ational and intraorganizational information exchange.



CONTD

» Based on these broad corporate communication theories, we hypothesize that

every company has its own communication approach with identifiable patterns.

» In thesame way, a social network platform is able to capture @s behavior
and their opinions about various issuesand events. ‘g‘t

» Thus, we argue that a corporate communi (& he form of an e-mail
ecosystem also conta|n5|n5|ghtful mf % as organizational stability and

robustness [4], about a compa p ent.

» We believe thatthese on pattern scan reflect how a company man-
ages major c cities (such as mergers, acquisitions, new ventures, new
process ent approaches, going concerns, or bankruptcy) that may

subseque affect the company’s performance in the stock market.




DISADVANTAGE

» we would like to find out whether or not there

exist any association relationship en the
frequency of e-mail exc the key

employees in a comp performance of

the company as@%ct d in its stock prices.

» If such & shlps do exist, we would also like

to kn whether or not the company’s stock

orice could be accu-rately predicted based on the

ationships



PROPOSED SYSTEM

» we propose that a company’s performance, in terms of its stock

price movement, can be predicted by internal c \rxunlcatlon

patterns.
» To obtain early warning 5|gnals we (gg‘ﬁt it is important

for patterns in corporate co etworks to be detected
earlier for the pre—d@ flcant stock price movement to

avoid possibl I&s that a company may face in the stock
markw keholders interests can be protected as much
as poss

» Despite the potential importance of such knowledge about

sgate communication,little work has been done in this



ADVANTAGE

» we also discovered that these relationships can predict stock

price movements with an average accuracy of aroundﬁoo.

» The results confirm the belief that corporateﬁ@ iCation has

identifiable patterns and such patteg?
information of corporate

veal meaningful

as reflected by such

indicators as stock ma ance.

» Given the |nc pularlty of social networks, the mining of

intere% unication patterns could provide insights into
the devélopment of many useful applications in many areas




HARDWARE REQUIREMENTS

» Processor -  Pentium -lll
» Speed - 1.1 Ghz

» RAM - 256 M @(/
Hard Disk —~

4
» Floppy Drive
, @é

Key Board $ tandard Windows
CP, Keyboard
b Mou@\ - Two or Three Button
Mouse

- SVGA

» Monitor



SOFTWARE REQUIREMENTS

» Operating System . Windows 8

» Front End . Java /DOT%
» Database : Mysgl{%@




CONCLUSION

» In this paper, we have proposed a new data reduction method that is
fully autonomous and requires no calibration or interventipn from the
user, only the tolerated error threshold is specifie{i e rest is

automatically adapted according to the coIIec

» Moreover, despite being very light j mpIeX|ty and memory

space, it is proven to be ro extremely efficient in term of

transmission reductlong ore
» it has been on d that our method outperforms other state of

the art c ion approaches.

» This been proven through an appropriate simulation on real

collected measurements of different environmental features.
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